
 
 

 
 

 
 

Policy For 
More Able,  

Gifted and Talented 
Children 

 

 

 

 

 
 

 

 

 



Beaumont Primary School 

Policy for More Able, Gifted and Talented Children 
 
‘At Beaumont, we believe that all children can achieve and that achievement is unlimited’. 
         (School’s mission statement, referring to inclusion of all children) 
 

1. Aims 
 
Our aim is to ensure suitable provision for Gifted, Talented and more able children in whichever 
area they show ability, and for the provision to be an integral part of teaching and learning 
within a culture which is both challenging and enriching.  We are referring to children who either 
excel or have the potential for high performance in any field. 
 
The school’s role is to identify, encourage and develop all our children’s abilities, working with 
both children and parents to establish good home/school liaison so that there is a shared 
awareness of children’s achievements, both within and outside the school arena. 
 

2. Definitions 
 
Within this cohort there will be pupils who are: 
 

 gifted or have academic ability – ability in one or more subjects in the statutory 
curriculum other than PE and the creative arts 

 talented – ability in PE or the creative arts 

 all-rounders 

 more able – pupils who are included in the top 5 to 10% 
 

3. Identification 
 
Different abilities emerge at different ages, and in different circumstances, so it is essential 
never to regard a child’s potential as fixed. 
 
A wide range of identification strategies are used: 

 tests of knowledge (National tests) 

 standardised tests (e.g. NFER non-verbal reasoning) 

 teacher observation and assessment (‘shaded box’ tracking sheets and FS profiles) 

 parent / peer nomination 

 checklists of characteristics 
 
A More Able, Gifted and Talented register, drawing information from every class, is kept across 
all subjects as part of the provision mapping.  This is reviewed and updated regularly. 
 

4. Provision 
 
We believe that good practice in provision for highly able children is about high quality provision 
for all children. 
 
We recognise that, like all learners, More Able, Gifted and Talented need frequent opportunities 
to apply their skills and understanding and to develop their knowledge. 
 
In our school, children have the opportunity to: 

 have a secure environment in which they feel happy to display ability and take risks – 
where ‘having a go’ is more important than ‘getting it right’ 

 have a teacher who expects excellence and not just competence 

 experience challenge, sometimes to the point of finding work difficult and / or frustrating 

 engage in exciting, intellectual discussion and debate 

 have access to higher-level learning opportunities 

 know that they can ask searching questions and be given a considered response 

 be recognised as an individual with strengths and weaknesses, 



 
in a learning culture that: 

 provides intellectual challenges for all learners 

 encourages independence and autonomy, supporting learners in using their initiative 

 encourages learners to be open to ideas and initiatives presented by others 

 encourages connections across subjects or aspects of the learning programme, linking 
learning to wider applications 

 involves learners in working in a range of settings and contexts – as individuals, in pairs, 
in groups, as a class, cross-year 

 aims to provide deeper teaching and learning to raise potential. 
 
Day-to-day planning reflects the learning needs of all our children.  This is achieved through the 
differentiation of planning and extended enrichment activities. 
 
There are options to develop some talents in music, sport and a range of skills and interests 
through extra-curricular activities, both at lunch time and after school. 
 

5. Organisation 
 

To meet the needs of individual More Able, Gifted and Talented pupils, a range of strategies 
adopted include: 

 booster groups 

 target setting 

 differentiation strategies 

 enrichment opportunities 

 school clubs 

 clustering with neighbouring schools to provide further opportunities 
 

6. Transfer and Transition 
 

Beaumont Primary School will endeavour to ensure that the needs of able pupils are identified 
and met at all points of transition to inform planning and ensure progression.  Systems are in 
place for transfer of information e.g. planning meetings between teachers, moderation meetings 
with secondary schools, meetings with parents. 
 
The Inclusion Manager will: 

 keep a register of more able, gifted and talented pupils that is updated at least termly 

 monitor teachers’ planning to ensure that suitable tasks and activities are being 
undertaken across all curriculum areas by the higher achievers 

 regularly review the teaching arrangements for these particular children 

 monitor their progress through termly meetings with teachers 

 support staff in the identification of these children 

 provide advice and support to staff on teaching and learning strategies 

 liaise with parents and carers, governors and LA officers on related issues 
 

7. Role of The Parents 
 
Partnership between schools and parents is central to the all-round development of our most 
able pupils. 
 
It is our school’s responsibility to: 

 give the parents clear information about their child’s abilities in school 

 inform parents of any action taken to meet their child’s specific needs 

 listen carefully and take appropriate action where parents do not think their child’s needs 
are being met 

 
Parents recognise that they can support their able child by: 

 telling the school about their child’s talents beyond the classroom 



 providing a suitable environment in which their child can study and encouraging good 
study habits 

 encouraging their child to take part in worthwhile and varied out-of-school activities and 
experiences 

 being aware that their child will need a variety of skills and experiences to fulfil his / her 
potential 
 
 

8. Monitoring and review 
 
The Curriculum and Standards Committee will receive termly progress reports. 
 
The Inclusion Manager will meet termly with the governor responsible to discuss issues and 
progress related to the more able, gifted and talented agenda. 
 

9. Policy of Equality Statement 
 
The Board of Governors and School is committed to a policy of equality and aims to ensure that 
no employee, job applicant, pupil or other member of the school community is treated less 
favourably on grounds of sex, race, colour, ethnic or national origin, marital status, age, sexual 
orientation, disability or religious belief. 
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